LESSON 1

START Of Lesson ONE

The YOU in God's C
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. GOD Designed

§

LESSON 2

START Of Lesson TWO

Setting The Stage

-
,OD Designed .

What is a NEXUS Profile?

peyond the /

We believe that God has wired every single

R
Ll

.Su rfa Ce person with a special blend of motivational
Wlth (o] ut a drivers that uniquely position them to be
dee per . who God needs them to be.
@ihderstanding




“NEXUS Profile

P ON purpose, and FOR a purpose.
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What isa NEXUS Profile?

Your NEXUS Profile is unique blend of

energies, designed with purpose to

accomplish your God-given assignments.

We call this your

ORIGINAL Design.

Biblically Based

The NEXUS Profile has been developed over a 12
year period starting with a Biblical foundation, and
an understanding that God created each of of us

Behavioral Science

We wanted to take advantage of the incredible
research and science that had been developed by
psychologists and doctors over the last 400
years, but firmly remove the humanism that had
crept into virtually all modern assessments.

o, SO




GOD Designed

The most
honoring thing
you can do is...

“I knew you before I
formed you in your

mother’s womb. Before

you were born I set you
apart and appointed you &
as my prophet to the -
nations.”

Jeremiah 1:5

The most
honoring thing
you can do is...
Learn their

LESSON 2

End Of Lesson TWO




What's the OBJECTIVE?

In this first part of the workshop
we are going to develop a new
understanding of:

LESSON 3

START Of Lesson THREE

- Motivational Drivers

- How They Work

- How To Manipulate
Them

The Four Types' & S

RULES..

Understanding The NEXUS Profile

See Definitions/Rules/Biblical
~ References in your workbook.




RULES...

Understanding The NEXUS Profile

Each of us has a unique NPS
(NEXUS Profile Score) that
quantifies our Motivational

all this our:

GINAL Design’

RULES...

Understanding The NEXUS Profile

10 points of difference between core
values is a significant difference.

or example:
DRIVER, 32 INFLUENCER would mean
person is a dominant DRIVER.

e far more of a DRIVER than an
NCER.

RULES...

Understanding The NEXUS Profile

A person’s ‘personality’ is not

the same as their ‘ORIGINAL

RULES..

Understanding The NEXUS Profile
‘Magnitude of difference’ = the point ‘difference’

between our ‘scores’.

can see between Prudence’s 50 Stabilizer and 8
er there is a 42 point ‘difference’. (42 point ‘magnitude
ence).

Chris Behnke Prudence O'Haire




You are NOT just one!

STABILIZER
INFLUENCER SOLUTIONARY

DRIVER
MOTIVATOR - PROGRESS
Contribution - Action + Results

INFLUENCER
MOTIVATOR - RELATIONAL UNITY
Contribution - Vision + Relationships

SOLUTIONARY
MOTIVATOR - SOLUTIONS
- Contribution - Assessment + Solutions

STABILIZER
'MOTIVATOR - BALANCE
Contribution - Conservation + Information

STABILIZER
soumonas wv INFLUENCER INFLUENCER
i G -
STABILIZER™

STABILIZER
INFLUENCER

INFLUENCER

AN

A

We are never just
ONE type, but a
perfect blend of all
four, and designed
by God for our life
purpose and
assignment.

STABILIZER
INFLUENCER

ey SOLUTIONARY
STABILIZER

To Learn About Each NEXUS Profile ‘Type’
We Are Going To Pretend There's NOT A Mix




STABILIZER

LESSON 3

Understanding The Four Types Ethic

MOJIATOR INFORMATION
BAleE Catalyzed BY

(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepare

. and circumstances)

Understanding Your NEXUS

STABILIZER STABILIZER

Motivator
NEXUS Type

Ethic Ethic
MOTIVATOR INFORMATION MOTIVATOR INFORMATION
BALANCE Catalyzed BY BALANCE Catalyzed BY

(The presence of fair (The data needs to be safe, (The presence of fair, (The data needs to be safe,

equitable, reasonable, and fair, smart, agd well equitable, reasonable, and fair, smart, agd well
safe de ituations, prepared) safe dec prepared)
and circumstances . and circ




STABILIZER

Ethic

Ethic

MOTIVATOR INFORMATION

BIII.ANGE Catalyzed BY

N (The data needs to be safe,
(The presence of fair, fair, smart, and well
equitable, reasonable, and ’ brey a’red)
safe decisions, situations, EeD
. and circumstances)

STABILIZER

Ethic Ethic: INFORMATION

INFORMATION

(the et o b e, Ensuring the balance happens by,
sl sty e il and through, the use of
INFORMATION.

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] )2 e el 2
Negative Conflict Strategy [Withdraw]

STABILIZER

Ethic

MOTIVATOR INFORMATION

B‘“.ﬂ“ci Catalyzed BY

(The presence of fair,
equitable, reasonable, and (Thfeaidratsan;l:;dzrtx?jtxeﬁfe'
safe decisions, situations, b a’red)
. and circumstances) prep:

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIGN APPROACH
Negative Conflict Strategy [Withdraw]

STABILIZER

Ethic

MOTIVATOR INFORMATION

BAU\HGE Catalyzed BY

(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepared)

and circumstances)

Thoughts? What does this Design Approach look like in real life?




STABILIZER

Ethic

MOTIVATOR INFORMATION

BAI.A"GE Catalyzed BY

(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepared)

. and circumstances)

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance]
Negative Conflict Strategy [Withdraw]

DESIGN APPROACH

STABILIZER

Dimming starts to happen

Negative Conflict
MOTIVATOR catalyzed by Anxlcty Strategy

BALANCE INFORMATION FEAR Withdraw

The STABILIZER They are ‘catalyzed’ by As ‘BALANCE’ disappears
motivational driver is INFORMATION.
BALANCE.

If that path continues, it
they begin to experience leads to their negative
anxiety, which turns to fear. conflict strategy.

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIGN APPROACH
Negative Conflict Strategy [Withdraw]

STABILIZER
Catalytic Dimmer Switch

|

"l'_—4 [rem—

As the Ethic INFORMATION' disappears,
proving the ‘BALANCE' to be ineffective,
the ‘dimmer’ goes down... "

STABILIZER

What does God's Motivational Design Look Like?

QUERY FOR INFORMATION +
BALANCE




STABILIZER

LESSON 3
Negative Conflict Positive Conflict

Strategy Strategy Understanding The Four Types

QUERY FOR
WITHDRAW INFORMATION + BALANCE

Understanding Your NEXUS

What does this look like in real life? D R I VER '

DRIVER DRIVER

Ethic: DETERMINATION

Ethic

Ethic DETERMINATION

MOTIVATOR DETERMINATION

PBGGHESS Catalyzed By

(An individual's ability to make (The next step is and will
a difference and generate a be obvious to me and I will

The next step is and will be obvious to me
and I will make it regardless of the situation
around me. The belief of those around me
doesn’t cause doubt in me and may even
fuel my robustness.

positive outcome by making make it regardless of the

posit tcome by making ike it regardless of th

actionable and measurable situation around me)
progress)

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress]
Negative Conflict Strategy [Intimidate]

DESIGN APPROACH




DRIVER DRIVER

Ethic Ethic
MOTIVATOR DETERMINATION LML DETERMINATION
PROGRESS catalysed By PROGRESS

Catalyzed By
(An individual's ability to make (The next step is and will (An individual's ability to make (The next step is and will
a difference and generate a be obvious to me and I will a difference and generate a be obvious to me and I will
positive outwme%)y making make it regardless of the positive outgomeiy making make it regardless of the
K actionable and measurable situation around me)
progress) progress)

actionable and measurable situation around me)

Team Contribution [Action + Progress]
Thoughts? What does this Design Approach look like in real life? Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress]
Negative Conflict Strategy [Intimidate]

DESIGN APPROACH

DRIVER (. DRIVER

Cata |ytic Dimmer Switch i Y—

Negative Conflict
MOTIVATOR Catalyzed By Anxlety Strategy
r ol PROGRESS DETERMINATION FEAR INTIMIDATION
w »The‘ DRIVEB ) They are ‘catalyzed’ by As ‘PROGRESS’ disappears If that path continues, it
| motivational driver is DETERMINATION. they begin to experience leads to their negative
| o PROGRESS. anxiety, which turns to fear. conflict strategy.

As the Ethic ‘DETERMINATION’ disappears,
proving the ‘'PROGRESS' to be ineffectiv

Team Contribution [Action + Progress]
5 Learning Style [Take Action + Learn From Experience]

h f d d Positive Conflict Strategy [Compel to Positive Progress] DESIGN APPROACH
the immer’ g Oes own... Negative Conflict Strategy [Intimidate]

(U




DRIVER

Negative Conflict Positive Conflict
Strategy Strategy

COMPELTO
L POSITIVE PROGRESS

What does this look like in real life?

DRIVER

What does God's Motivational Design Look Like?

COMPELTO
POSITIVE PROGRESS

LESSON 3

Understanding The Four Types

Understanding Your NEXUS P '

INFLUENCER



https://docs.google.com/file/d/1cyoQeiKvOTY3ywMXVY3_LBqJLnr17YLb/preview

INFLUENCER

°®
MOTIVATOR Ethic
RELATIONAL UNITY Catalyzed By CONNECTION

() (Nurturing people's
‘identities’ and assuring
relational unity to bring

about human flourishing) .

[Having some kind of
connection with others;
finding common bonds)

INFLVENCER

(X )
MOTIVATOR Ethic
RELATIONAL UNITY Catalyzed By CONNECTION

o (Nurturing people's
‘identities’ and assuring
relational unity to bring,

about human flourishing) .

[Having some kind of
connection with others;
finding common bonds]

Thoughts? What does this CORE Design Approach look like in real life?

INFLUENCER

Ethic: CONNECTION

Ethic
CONNECTION ; . ;
I Having some kind of connection

connection with others;

e with others; finding common bonds.

Team Contribution [Vision + Relationships]

Learning Style [Collaborative Conversation]

Positive Conflict Strategy [Vision Cast + Encourage] R
Negative Conflict Strategy [Manipulation]

INFLUENCER

°®
MOTIVATOR Ethic
RELATIONAL UNITY Catalyzed By CONNECTION

() (Nurturing people's
‘identities’ and assuring
relational unity to bring,

about human flourishing) .

[Having some kind of
connection with others;
finding common bonds]

Team Contribution [Vision + Relationships]

Learning Style [Collaborative Conversation]

Positive Conflict Strategy [Vision Cast + Encourage] DESIGN APPROACH
Negative Conflict Strategy [Manipulation]




INFLVENCER ,, INFLVENCER
Core Dimmer Switch

Negative Conflict

MOTIVATOR catalyzed By  ANXiety Strategy
. [ | RELATIONALUNITY CONNECTION FEAR Manipulation
! "'M The INFLUENCER They are ‘catalyzed by As the ‘RELATIONAL UNITY’  If that path continues, it
motivational driver is CONNECTION. disappears they begin to leads to their negative
RELATIONAL UNITY. experience anxiety, which conflict strategy.
turns to fear.
C R
AS t he Et h IC ‘CO N N ECT' O N d ISa p1pea rS’ Team Contribution [Vision + Relationships]
proving the ‘RELATIONAL UNITY' to be Learning Style [Collaborative Conversation] DESIGN APPROACH
N T ——— - Positive Conflict Strategy [Vision Cast + Encourage]
N eﬁect ve, t h e d Immer g oes d own... Negative Conflict Strategy [Manipulation]

INFLUENCER INFLVENCER

Positive Conflict
Strategy

VISION CAST +

Negative Conflict
Strategy

Manipulation ENCOURNGE What does God'’s Motivational Design Look Like?

What does this look like in real life? VISION CAST + ENCOURAGE




LESSON 3

Understanding The Four Types

Understanding Your NEXUS F

SOLUTIONARY

e Ethic: UNDERSTANDING

UNDERSTANDING

(secing the waysthins Seeing the ways things work, as well
work, as well'as how . . .
decisiorsand fators wil as how decisions and factors will

knowing how to deal with

e affect outcomes and knowing how to
deal with them.

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

DESIGN APPROACH

SOLUTIONARY

Core MOTIVATOR
SOLUTIONS

(The crafting of elegant
and elaborate solutions
regardless of the behavior
of others)

Catalyzed BY

Ethic
UNDERSTANDING

(Seeing the ways things
work, as well as how
decisions and factors will
affect outcomes and
knowing how to deal with
them)

SOLUTIONARY

Core MOTIVATOR
SOLUTIONS

(The crafting of elegant
and elaborate solutions
regardless of the behavior
of others)

Catalyzed BY

Ethic
UNDERSTANDING

(Seeing the ways things
work, as well'as how
decisions and factors will
affect outcomes and
knowing how to deal with
them)

Thoughts? What does this CORE Design Approach look like in real life?




SOLUTIONARY SOLUTIONARY ,
Catalytic Dimmer Switch

Ethic
Core MOTIVATOR UNDERSTANDING

Catalyzed BY Seeing th thi " r
SOLUTIONS y (i e s |
decisions and factors will

(The crafting of elegant affect outcomes and
and elaborate solutions knowing how to deal with
regardless of the behavior

th
of others) a0y

Team Contribution [Assessment + Solutions] AS t he Eth iC ‘U N D E RSTAN Dl N G1 d isa p pe\? rS'
Learning Style [Assess + Solve] DESIGN APPROACH proving th @ ‘SO LUTION S,‘ to be ineffecti Ve,

Positive Conflict Strategy [Listen + Inquisitive Assessment]

Negative Conflict Strategy [Deconstructing] t h S ‘d | mme r' g oes d own...

SOLUTIONARY

Dimming starts to happen

SOLUTIONARY

Negative Conflict
MOTIVATOR Catalyzed By Anx'dy Strategy
UNDERSTANDING DECONSTRUCTING Negative Conflict Positive Conflict
SOLUTIONS FEAR Satesy Statesy

LISTEN + INQUISITIVE
DECONSTRUCTING ASSESSMENT

The SOLUTIONARY They are ‘catalyzed’ by As the ‘SOLUTIONS' disappear
motivational driver is UNDERSTANDING.
SOLUTIONS.

If that path continues, it
they begin to experience leads to their negative
anxiety, which turns to fear. conflict strategy.

q T A i o
Team Contribution [Assessment + Solutions] What does this look like in real life?
Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment] DESIGN APPROACH

Negative Conflict Strategy [Deconstructing]




SOLUTIONARY

at does God’s Motivational Design Look Like?

LISTEN + INQUISITIVE ASSESSMENT

STABILIZER

Ethic
MOTIVATOR INFORMATION
BALANCE catalyzed BY

Team Contribution [Conservation + Information]

Leaming Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIGNAERROACH)
Negative Conflict Strategy [Withdraw]

SOLUTIONARY

Core MOTIVATOR
SOLUTIONS Catalyzed BY

(The ra

Team Contribution [Assessment + Solutions]

g Style [Assess + Solve]

re Conflict Strategy [Listen + Inqui Assessment]
Negative Conflict Strategy [Deconstructing]

DESIGN APPROACH

DRIVER

MOTIVATOR
PROGRESS

Catalyzed By
diidual St

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]

Positive Conflict Strategy [Compel to Positive Progress] DESIGNARRROACH
Negative Conflict Strategy [Intimidate]

INFLUENCER

(X J
MOTIVATOR
RELATIONAL UNITY Catalyzed By
Nu

Team Contribution [Vision + Relationships]
fle [Collaborative Conversation]
ict Strategy [Vision Cast + Encourage] DESIONAREROACH
Negative Conflict Strategy [Manipulation]

RULES..

Understanding The NEXUS Profile

Even when both people are
mature, different ‘DESIGNS’ can

ause conflict.

Prudence O’Haire

CHRIS BEHNKE

Not just four .

© & F
S

SPCES
& ST
S

“NEXUS Types”
but six
“BLENDS”

NEXUS Profile Types & six BLENDS




NEXUS Types & Blends

CHRIS BEHNKE

DRIVER
100
STABILIZER NSTINCTIVE
80
60
49 OBJECTIVE
a L
B
B)
.
. R
SOLUTIONARY . INDEPENDEN
EMPATHETIC NFLUENCER
VISIONARY

BOBBY HAABY

DRIVER / influencer
INSTINCTIVE
70 INSTINCTVE
50
40

BOBBY HAABY

DRIVER / influencer
INSTINCTIVE
DRIVER

70
p—— 10 INSTINGTIVE

50

40

Jp—
SOLUTIONARY INDEPENDENT

EMPATHETIC INFLUENCER

VISIONARY

CHRIS BEHNKE

DRIVER / influencer
INSTINCTIVE
o w
J—— iy NSTINCTIVE
60
40 OBJECTIVE
0\,

EMPATHETIC
VISIONARY

STABILIZER DRIVER

Pure Cognitive Pure Intuitive
No Risk High Risk
Pure Covert Conflict Pure Overt Conflict

SOLUTIONARY INFLUENCER

Mostly Cognitive Mostly Intuitive
Low Risk Moderate Risk
Mostly Covert Conflict Mostly. Overt Conflict




six “NEXUS Profile BLEND” types

DRIVER /INFLUENCER SOLUTIONARY / STABILIZER

INFLUENCER / DRIVER STABILIZER / SOLUTIONARY
VISIONARY EMPATHETIC
INFLUENCER / SOLUTIONARY STABILIZER /INFLUENCER
SOLUTIONARY /INFLUENCER INFLUENCER / STABILIZER

INDEPENDENT I OBJECTIVE

INSTINCTIVE I CONSCIOUS

SOLUTIONARY / DRIVER DRIVER / STABILIZER
DRIVER / SOLUTIONARY STABILIZER / DRIVER

=z
n
=
Z
M
=
<
M

OBJECTIVE




VISIONARY

OBJECTIVE
o\
AN

é}17 3

ARV
WP e

CONSCIOUS
CONSCIOUS
AAILONILSNI

VISIONARY




Exercise & Breakout

Lesson 3 - Your NEXUS profile

HONORING
MOTIVATORS

LESSON 3

End Of Lesson THREE

LESSON 4

START Of Lesson FOUR

Reprogramming O



https://docs.google.com/file/d/1kxemOl8c8K-C7tmDiIZXbyU9s7qspVXf/preview

Reacting vs Responc

It is possible to

reprogram ot
brains to be
alignmen
response

Reacti
RespcC

REAL work
HARD work




REAL work
HARD work
MATURE work MATURE work

Let’s Talk
About Our Brains...




Creatlng NEW

Creating NEW
Neurological

Pathways . ER % ° The ZONE...
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Almost always

Ordinary and Regular
Energizing

Occasionally

Almost never
De-motivating

/// PROFOUND RANGE ///

You almost always operate in
alignment with that NEXUS Type.

You will ordinarily and regularly operate in line with
that NEXUS Type, and you will find it energizing.

You will occasionally, and with effort, operate
in line with that NEXUS Type.

You will almost never operate in line with
that NEXUS Type and you will find
it de-motivating.

1/l EMULATION ONLY RANGE ///




Exercise

Putting It Into Practice

Finding Your
‘PIVOT’ Question

LESSON 5

START Of Lesson FIVE

000

GOD’s Design Is

LESSON 4

End Of Lesson FOUR

LESSON 5

End Of Lesson FIVE

000

GOD’s Design Is




Welcome To

Visit Menti.com enter: 4717




STABILIZER

Ethic
WOLVAIOR INFORMATION
BAM“GE Catalyzed BY

(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepared)

and circumstances)

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] )2 e el 2
Negative Conflict Strategy [Withdraw]

LESSON 6

START Of Lesson SIX

Your Assignme

MOTIVATOR
PROGRESS

(An individual's ability to make
a difference and generate a
positive outcome by making
actionable and measurable
progress)

DRIVER

Ethic

DETERMINATION

Catalyzed By
(The next step is and will
be obvious to me and I will
make it regardless of the
situation around me)

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]

Positive Conflict Strategy [Compel to Positive Progress] DESIGN APPROACH
Negative Conflict Strategy [Intimidate]


https://docs.google.com/file/d/16km8U6boGFp2qYlSF4tZx-qmbsrJHtOy/preview

INFLUENCER SOLUTIONARY

o
MOTIVATOR
RELATIONAL UNITY Catalyzed By CONNECTION

() X (Nu_rt_uriyng people's [Having some kind of
‘identities’ and assuring connection with othe:
relational unity to bring finding common bonds

about human flourishing) .

Ethic
Core MOTIVATOR UNDERSTANDING

Catalyzed BY Seeing th s thi
LD i Sy

Ethic

) decisions and factors will
(The crafting of elegant affect outcomes and
and elaborate solutions knowing how to deal with
regardless of the behavior them)
of others)

Team Contribution [Assessment + Solutions]

Team Contribution [Vision + Relationships]
Learning Style [Assess + Solve]

DESIGN APPROACH

g Style [Collaborative Conversation]

DESIGN APPROACH

Positive Conflict Strategy [Vision Cast + Encourage]

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

Negative Conflict Strategy [Manipulation]

STABILIZER

MOTIVATOR
BALANCE Catalyzed BY

[T—

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze] DESIGN APPROACH

Positive Conflict Strategy [Query for Information + Balance]
Negative Conflict Strategy [Withdraw]

SOLUTIONARY

Ethic
Core MOTIVATOR UNDERSTANDING

SOLUTIONS catalyzed BY

‘Team Contribution [Assessment + Solutions]

Ethic

MOTIVATOR DETERMINATION
PROGRESS CEngrany
e

‘Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]

Positive Conflict Strategy [Compel to Positive Progress] DESIONAREROACH
Negative Conflict Strategy [intimidate]

NFLUENCER

°®
MOTIVATOR Ethic
CONNECTION

Catalyzed By

Team Contribution [Vision + Relationships]

Learning Style [Assess + Solve] DESIGN APPROACH Learning Style [Collaborative Conversation] DESIGN APPROACH

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

Positive Conflict Strategy [Vision Cast + Encourage]
Negative Conflict Strategy [Manipulation]

Your Assignment?

We believe fundame
God created each
person for a purpos
an assign




Your Assign_"

DO IT WITH

PASSION OR
NOT AT ALL

Exercise
Putting It Into Practice ‘
Applying a NEXUS
Understanding T
ASSIGNMENT

Your Assignment

DO IT WITH Gifts = what are your
PASSION OR strengths?

NOT AT ALL .
Passions = what do you

really care about?

LESSON 6

End Of Lesson SIX

Your Assignme




LESSON 7

START Of Lesson SEVEN

Understanding Mis-£

LESSON 7

START Of Lesson SEVEN

Understanding Mis-

Visit Menti.com enter: 4717

So you find yo
topofam

God didn’t drop the ball...

Q}!

"

WA Ol oy 503 Lo




RULES...

Understanding The NEXUS Profile

We are ‘misaligned’ from
_acting purely in
ilignment with our
dotivational Blend’ by
“household of origin,
ironment and life’s

RULES...

Understanding The NEXUS Profile

A person can't ‘act’

RULES...

Understanding The NEXUS Profile

Once you move into your
- ‘negative conflict

rategy’ it’s nearly
1possible to move out of
ithout taking a break
n interacting with the

Youwere
made ON

i GOD Designed .




OD Designed ‘

Now the word of the Lord came to me saying,

Jeremiah 1:4-8

“Before | formed you in the womb | knew you, And
before you were born | consecrated you; | have
appointed you a prophet to the nations.”

Then | said, “Alas, Lord God! Behold, | do not know
how to speak, Because | am a youth.”

But the Lord said to me, “Do not say, ‘l am a youth,’
Because everywhere | send you, you shall go, And
all that | command you, you shall speak. “Do not be
afraid of them, For | am with you to deliver you,”
declares the Lord.

GOD Designed

We become

away from

God'’s original

design...

GOD Designed

We call this “warping”

MISALIGNMENT




GOD Designed

Corruption
from our
purpose

John 8:43-44

43 Why do you not understand what | am saying?
because you cannot hear My word. 44 You are 0
father the devil, and you want to do the desires
your father. He was a murderer from the beg
and does not stand in the truth because the
truth in him. Whenever he speaks a lie, he
from his own nature, for he is a liar and t
lies. 45 But because | speak the truth, y:
believe Me. '




Approximately 90% of all media news is Sensational stories form 95% of media
negative. headlines.

Approximately 1in 10 American adults Around 26.7% of people that are exposed
checks the news every hour. to negative news go on to develop anxiety.




An average of 79% of media companies Headline manipulation has been
print biased stories for advertisers. proven to double readership.

63% of kids aged 12-18 say that watching 63% of kids aged 12-18 say that watching
the news makes them feel bad. the news makes them feel bad.




GOD Designed




GOD Designed




GOD Designed GOD Designed

80% of our 12,000 - 15,000

thoughts are thoughts per day
negative...
: Getting Back...
It’s NOT possible for your 9
We need to get BACK to

environment to NOT misalign - ;
our original design.

you away, at least partially, from
who you were created to be.




Exercise
Putting It Into Practice

Understanding
Misalignment

LESSON 7

End Of Lesson SEVEN 4




LESSON 8

START Of Lesson EIGHT

The Three Pillars Of Ou

LESSON 8

End Of Lesson EIGHT

A Candid Discussion

What's actually needed te GOD Designed

and express our GOD Gi



https://docs.google.com/file/d/10OagByVsVzx2WpXvqnnkXkiyOp24h3Vx/preview

LESSON 9

START Of Lesson NINE

In Accordance With God"

You were
ON
and for ¢



https://docs.google.com/file/d/1OfvHJVc5Nm-EKL0TUZNyKUw6aVe9fGZ6/preview

GOD Designed
GOD Designed

We become

God'’s original
away from design is always
God'’s original one of power
design...

When We must be in

accordance with
our ORIGINAL
Design

something is
powerful it must
be used

properly...




GOD Designed

Through
purposeful
prayer and
healing Holy
Spirit will
restore us back
to our ORIGINAL
DESIGN

We can never truly
express the power
of God in our lives
to the degree He
intended without
being in alignment
with our ORIGINAL
Design

Q. e
o)
0

GOD Designed

We can never truly
express the power
of God in our lives
to the degree He
intended without
being in alignment
with our ORIGINAL
Design

We can never
express the full
power of what God'’s
purpose for his

bride, without each
of us functioning
together according
to His Original
Design




LESSON 9

End Of Lesson NINE

GOD Designe

Are you playing to win?
Or just playing not to lose?

LESSON 10

START Of Lesson TEN

GOD Designed

LESSON 10

End Of Lesson TEN

GOD Designe




Thank You

It's through REAL leadership that God will

oool

GOD Designed ‘

Thank You

Closing Remarks

oool

GOD Designed ‘




