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~ INTRODUCTION

WHY DOES THIS MATTER?
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How do we really
communicate?



/0 to 93%

of all communication
Is nonverbal.



If you're not speaking the same language
you'll always remain on the surface.




this sums up the law and the
prophets.
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It's time for a better understanding
of the “Golden Rule”



this sums up the law and the
prophets.

Yo
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We must learn to shift our




We must learn to shift our understanding of the
people around us and begin to love and
communicate with them in a way that honors their
core motivational drivers.

w
verience incredible breakthrough in every area of



Why Does This Matter?




WE ALL ARE GIFTED WITH THE
SAME 3 THINGS (anD oNLy 3)

Who we are

Our life experiences

me

e e el

Unknown quantity of ti




What is your
purpose?




Why Does This Matter?




Why Does This Matter?

Before | formed you in the womb | knew you,
And before you were born | consecrated you

Jeremiah 1:5



Why Does This Matter?

Over the last 150 years society has
experienced a radical decrease in the belief in
some kind of personal purpose serving a
greater good.



My object in life is to
dethrone God and
destroy capitalism.

Karl Marx



It was all
just by
accident




Why Does This Matter?

So God created man in His own image, in the
image of God He created him; male and female
He created them.

Genesis 1:27



Why Does This Matter?

Part of God's design was for us to need each
other in relationship, and through relationship
we have the opportunity to see a clearer picture
of who God is.



What is a “NEXUS Profile” ey




What is a “NEXUS Profile”




What is a “NEXUS Profile”

Your NEXUS Profile is unique blend of
“‘MOTIVATIONAL DRIVERS?”, designed with
purpose to accomplish your God-given
assignments.

We call this your ORIGINAL DESIGN



What is a “NEXUS Profile”

It's our goal to empower people to create and
manage a “delivery system” of who they are
into the assignments God has given them.




What is a “NEXUS Profile”

The NEXUS Profile has proven to be an
incredible tool to help discover and quantify this
unique recipe of who you are.






LESSON ONE

~ END OF LESSON




BN
o P S P o

AR e
B Tt O

LESSON TWO

FOUR TYPES



to develop a new
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You are NOT just one!

DRIVER
MOTIVATOR - PROGRESS
Contribution - Action + Results

INFLUENCER
MOTIVATOR - RELATIONAL UNITY
Contribution - Vision + Relationships

SOLUTIONARY
MOTIVATOR - SOLUTIONS

Contribution - Assessment + Solutions

STABILIZER

MOTIVATOR - BALANCE
Contribution - Conservation + Information

We are never just
ONE type, but a
perfect blend of all

four, and designed
by God for our life
purpose and
assignment.



STABILIZER SOLUTIONARY

DRIVER PRIVER |NFLUENCER
sorutionary INFLUENCER
DRIVER e INFLUENCER SOLUTIONARY
SOLUTIONARY STABILIZER STABILIZER
STABILIZER
INFLUENCER
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STABILIZER = sowmowasy

OOOOOOOOOOO INFLUENCER DRIVER PRVER INFLUENCER
DRIVER e INFLUENCER SOLUTIONARY
UTIONARY STABILIZER STABILIZER

SOLUTIONAR
STABILIZER
INFLUENCER
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Glossary Overview In Quick Guide (pg 48)



STABILIZER = sowmowasy

NEIUENCER DRIVER DRIVER |NFLUENCER
DRIVER e INFLUENCER SOLUTIONARY
STABILIZER STABILIZER

SOLUTIONARY
STABILIZER
INFLUENCER
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To Learn About Each NEXUS Profile ‘Type’
We Are Going To Pretend There's NOT A Mix
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MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

STABILIZER

Catalyzed BY

Ethic
INFORMATION

(The data needs to be safe,
fair, smart, and well
prepared)



MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

STABILIZER

NEXUS Type

Ethic
INFORMATION

Catalyzed BY

(The data needs to be safe,
fair, smart, and well
prepared)



MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

STABILIZER

Motivator

Catalyzed BY

Ethic
INFORMATION

(The data needs to be safe,
fair, smart, and well
prepared)



MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

STABILIZER

Ethic

Ethic
INFORMATION

Catalyzed BY
(The data needs to be safe,
fair, smart, and well
prepared)



STABILIZER

Ethic
s INFORMATION
BAI.A“GE Catalyzed BY
(The presence of fair,
equitable, reasonable, and (Thfzgatsgl:&dzrtl%bee?ffe;
safe decisions, situations, ) ) ) w!
and circumstances) prepare

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIGN APPROACH
Negative Conflict Strategy [Withdraw]



STABILIZER

Ethic Ethic: INFORIV[ATION

INFORMATION
(e data needs ta et Ensuring the balance happens by,
=l gl and through, the use of

INFORMATION.

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIEL Gl AR LER
Negative Conflict Strategy [Withdraw]



STABILIZER

Ethic
MOIVAICK INFORMATION
BAI.A“GE Catalyzed BY
(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepared)

and circumstances)

Thoughts? What does this Design Approach look like in real life?



STABILIZER

Ethic
MOIVAICK INFORMATION
BAI.A“GE Catalyzed BY
(The presence of fair, (The data needs to be safe,
equitable, reasonable, and fair, smart, and well
safe decisions, situations, prepared)

and circumstances)

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] DESIEL Gl AR LER
Negative Conflict Strategy [Withdraw]



STABILIZER

What does God's Motivational Design Look Like?

QUERY FOR INFORMATION + BALANCE



STABILIZER
Catalytic Dimmer Switch

[

As the Ethic INFORMATION' disappears,
proving the ‘BALANCE' to be ineffective,
the ‘'dimmer’ goes down...



STABILIZER

Dimming starts to happen

Negative Conflict
MOTIVATOR catalyzed by Anxiety Strategy
BALANGE INFORMATION FEAR Withdraw
The STABILIZER They are ‘catalyzed” by As ‘BALANCE’ disappears If that path continues, it
aeiEeEl el s INFORMATION. they begin to experience leads to their negative
e anxiety, which turns to fear. conflict strategy.

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance] BIESLEL LA
Negative Conflict Strategy [Withdraw]



STABILIZER

Negative Conflict Positive Conflict
Strategy Strategy
INFORMATION + BALANGE

What does this Design Approach look like in real life?



STABILIZER

What does God's Motivational Design Look Like?

QUERY FOR INFORMATION + BALANCE



What Does It Look Like In




LESSON TWO

FOUR TYPES

UNDERSTANDING THE DRIVER




Rules...

Understanding The NEXUS Profile

Once you move into your
“negative conflict strategy” it’s
nearly impossible to move out of it
without taking a break from
interacting with the situation.




DRIVER

Ethic
MOTIVATOR
UL DETERMINATION
Pnnﬂniss Catalyzed By
(An individual's ability to make (The next step is and will
a difference and generate a be obvious to me and I will
positive outcome by making make it regardless of the
actionable and measurable situation around me)

progress)



DRIVER

Ethic: DETERMINATION

Ethic
DETERMINATION . . .
I . The next step is and will be obvious to me
1ext step is and will . : - -
be obvious to me and [ will and I will make it regardless of the situation
ke it regardless of the .
situation around me) around me. The belief of those around me

doesn’t cause doubt in me and may even
fuel my robustness.

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress] DESIGN APPROACH
Negative Conflict Strategy [Intimidate]



MOTIVATOR
PROGRESS

(An individual's ability to make
a difference and generate a
positive outcome by making
actionable and measurable
progress)

DRIVER

Catalyzed By

Ethic
DETERMINATION

(The next step is and will
be obvious to me and I will
make it regardless of the
situation around me)

Thoughts? What does this Design Approach look like in real life?



DRIVER

Ethic
MOTIVATOR
UL DETERMINATION
Pnnﬂniss Catalyzed By
(An individual's ability to make (The next step is and will
a difference and generate a be obvious to me and I will
positive outcome by making make it regardless of the
actionable and measurable situation around me)
progress)

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress] B

Negative Conflict Strategy [Intimidate]



DRIVER

What does God's Motivational Design Look Like?

GOMPELTO
POSITIVE PROGRESS



DRIVER

Catalytic Dimmer Switch

As the Ethic ‘DETERMINATION' disappears,
proving the ‘PROGRESS’ to be ineffective,
the ‘'dimmer’ goes down...



DRIVER

Dimming starts to happen

Negative Conflict
MOTIVATOR Catalyzed By  AnXiety Strategy
Pnﬂﬁniss DETERMINATION I:E AR INTIMIDATION
The DRIVER They are ‘catalyzed” by As ‘PROGRESS’ disappears If that path continues, it
motivational driver is DETERMINATION. they begin to experience leads to their negative
PROGRESS. anxiety, which turns to fear. conflict strategy.

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress] DESIGN APPROACH

Negative Conflict Strategy [Intimidate]



DRIVER

Negative Conflict Positive Conflict
Strategy Strategy
INTIMIDATION COMPEL T0
POSITIVE PROGRESS

What does this Design Approach look like in real life?



DRIVER

What does God's Motivational Design Look Like?

GOMPELTO
POSITIVE PROGRESS



What Does It Look Like In




54+

38
37

25
24

13
12

Almost always

Ordinary and Regular
Energizing

Occasionally

Almost never
De-motivating

38-54+

25-37

13-24

1-12

You almost always operate in
alignment with that NEXUS Type.

You will ordinarily and regularly operate in line with
that NEXUS Type, and you will find it energizing.

You will occasionally, and with effort, operate
in line with that NEXUS Type.

You will almost never operate in line with
that NEXUS Type and you will find
it de-motivating.



LESSON TWO

IDERSTANDING THE INFLUENCER



Rules...

Understanding The NEXUS Profile

A person can’t “act” from more
than one “MOTIVATOR" at the

same moment.




o®
MOTIVATOR
RELATIONAL UNITY

(Nurturing people's
‘identities’ and assuring
relational unity to bring

about human flourishing) .

INFLUENCER

Catalyzed By

Ethic
CONNECTION

[Having some kind of
connection with others;
finding common bonds]



INFLUENCER

Ethic: CONNECTION

Ethic
CONNECTION . . .
T — Having some kind of connection
s et with others; finding common bonds.

Team Contribution [Vision + Relationships]

Learning Style [Collaborative Conversation]
Positive Conflict Strategy [Vision Cast + Encourage] BIESLEL L e

Negative Conflict Strategy [Manipulation]



INFLUENCER

MOTIVATOR Ethic
RELATIONAL UNITY catalyzed By CONNECTION
(] . (Nurturing people's [Having some kind of
identities’ and assuring connection with others;
relational unity to bring finding common bonds]

about human flourishing) ’

Thoughts? What does this CORE Design Approach look like in real life?



INFLUENCER

MOTIVATOR Ethic
RELATIONAL UNITY U ———— CONNECTION
o (Nurturing people's [Having some kind of
‘identities’ and assuring

connection with others;

relational unity to bring finding common bonds]

about human flourishing) ’

Team Contribution [Vision + Relationships]

Learning Style [Collaborative Conversation]
Positive Conflict Strategy [Vision Cast + Encourage] DESIGN APPROACH

Negative Conflict Strategy [Manipulation]



INFLUENCER

What does God's Motivational Design Look Like?

VISION GAST + ENCOURAGE



INFLVENCER
Core Dimmer Switch

[

As the Ethic ‘'CONNECTION' disappears,
proving the ‘RELATIONAL UNITY' to be
Ineffective, the ‘'dimmer’ goes down...



INFLUENCER

Dimming starts to happen

Negative Conflict
MOTIVATOR Catalyzed By Anxicty Strategy
RELATIONALUNITY CONNECTION FE AR Manipulation
The INFLUENCER They are ‘catalyzed’ by As the ‘RELATIONAL UNITY’  If that path continues, it
motivational driver is CONNECTION. disappears they begin to leads to their negative
RELATIONAL UNITY. experience anxiety, which conflict strategy.

turns to fear.

Team Contribution [Vision + Relationships]

Learning Style [Collaborative Conversation]
Positive Conflict Strategy [Vision Cast + Encourage] DESIGN APPROACH

Negative Conflict Strategy [Manipulation]



INFLUENCER

Positive Conflict

Negative Conflict
Strategy Strategy
R VISION CAST +
Manipulation ENCOURAGE

What does this CORE Design Approach look like in real life?



INFLUENCER

What does God's Motivational Design Look Like?

VISION GAST + ENCOURAGE



What Does It Look Like In




LESSON TWO

FOUR TYPES



Rules...

Understanding The NEXUS Profile

Even when both people are
mature, different ‘DESIGNS’ can

cause conflict.




SOLUTIONARY

Core MOTIVATOR
SOLUTIONS

(The crafting of elegant
and elaborate solutions
regardless of the behavior
of others)

Catalyzed BY

Ethic
UNDERSTANDING

(Seeing the ways things
work, as well as how
decisions and factors will
affect outcomes and
knowing how to deal with
them)



SOLUTIONARY

Ethic: UNDERSTANDING

Ethic
UNDERSTANDING

(Secing the ways things Seeing the ways things work, as well

work, as well as how . .
decsiots and fatorswil as how decisions and factors will
S affect outcomes and knowing how to

deal with them.

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

DESIGN APPROACH



SOLUTIONARY

Ethic
Core MOTIVATOR UNDERSTANDING
snl'"'“]“s Catalyzed BY (Seeing the ways things

work, as well as how
decisions and factors will

(The crafting of elegant affect outcomes and
and elaborate solutions knowing how to deal with
regardless of the behavior them)
of others)

Thoughts? What does this CORE Design Approach look like in real life?



SOLUTIONARY

Ethic
Core MOTIVATOR UNDERSTANDING
snl'"'“]“s Catalyzed BY (Seeing the ways things

work, as well as how

; decisions and factors will
(The crafting of elegant affect outcomes and
and elaborate solutions knowing how to deal with
regardless of the behavior them)
of others)

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment] DESIGN APPROACH
Negative Conflict Strategy [Deconstructing]



SOLUTIONARY

What does God's Motivational Design Look Like?

LISTEN + INQUISITIVE ASSESSMENT



SOLUTIONARY
Catalytic Dimmer Switch

As the Ethic ‘'UNDERSTANDING' disappears,
proving the 'SOLUTIONS' to be ineffective,
the ‘'dimmer’ goes down...



SOLUTIONARY

Dimming starts to happen

Anxict Negative Conflict
MOTIVATOR Catalyzed By y Strategy
SOLUTIONS UNDERSTANDING FEAR DECONSTRUCTING
s SCIITIRINAR They are ‘catalyzed’ by As the ‘SOLUTIONS’ disappear  If that path continues, it
AR RGO UNDERSTANDING. they begin to experience leads to their negative
SOLUTIONS. anxiety, which turns to fear. conflict strategy.

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment] DESIGN APPROACH
Negative Conflict Strategy [Deconstructing]



SOLUTIONARY

Negative Conflict Positive Conflict
Strategy Strategy
LISTEN + INQUISITIVE
DECONSTRUCTING ASSESSMENT

What does this CORE Design Approach look like in real life?



SOLUTIONARY

What does God's Motivational Design Look Like?

LISTEN + INQUISITIVE ASSESSMENT



What Does It Look Like In




54+

38
37

25
24

13
12

Almost always

Ordinary and Regular
Energizing

Occasionally

Almost never
De-motivating

38-54+

25-37

13-24

1-12

You almost always operate in
alignment with that NEXUS Type.

You will ordinarily and regularly operate in line with
that NEXUS Type, and you will find it energizing.

You will occasionally, and with effort, operate
in line with that NEXUS Type.

You will almost never operate in line with
that NEXUS Type and you will find
it de-motivating.



STABILIZER

e MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

Catalyzed BY

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance]
Negative Conflict Strategy [Withdraw]

Ethic
INFORMATION

(The data needs to be safe,
fair, smart, and well
prepared)

DESIGN APPROACH

SOLUTIONARY

Core MOTIVATOR
SOLUTIONS Catalyzed BY

(The crafting of elegant
and elaborate solutions
regardless of the behavior
of others)

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

Ethic
UNDERSTANDING

(Seeing the ways things
work, as well'as how
decisions and factors will
affect outcomes and
knowing how to deal with
hem)

DESIGN APPROACH

DRIVER

MOTIVATOR
Pnﬂﬁn[ss Catalyzed By

(An individual's ability to make
a difference and generate a
positive outcome by making
actionable and measurable
progress)

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress]
Negative Conflict Strategy [Intimidate]

INFLUENCER

(X )
MOTIVATOR
RELATIONAL UNITY Catalyzed By

@ (Nurturing people's
‘identities’ and assuring
relational unity to bring

about human flourishing) .

Team Contribution [Vision + Relationships]
Learning Style [Collaborative Conversation]
Positive Conflict Strategy [Vision Cast + Encourage]
Negative Conflict Strategy [Manipulation]

Ethic
DETERMINATION

(The next step is and will
be obvious to me and I will
make it regardless of the
situation around me)

DESIGN APPROACH

Ethic
CONNECTION

[Having some kind of
connection with others;
finding common bonds]

DESIGN APPROACH
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~ SIXBLENDS







STABILIZER

e MOTIVATOR
BALANCE

(The presence of fair,
equitable, reasonable, and
safe decisions, situations,

and circumstances)

Catalyzed BY

Team Contribution [Conservation + Information]

Learning Style [Read + Analyze]

Positive Conflict Strategy [Query for Information + Balance]
Negative Conflict Strategy [Withdraw]

Ethic
INFORMATION

(The data needs to be safe,
fair, smart, and well
prepared)

DESIGN APPROACH

SOLUTIONARY

Core MOTIVATOR
SOLUTIONS Catalyzed BY

(The crafting of elegant
and elaborate solutions
regardless of the behavior
of others)

Team Contribution [Assessment + Solutions]

Learning Style [Assess + Solve]

Positive Conflict Strategy [Listen + Inquisitive Assessment]
Negative Conflict Strategy [Deconstructing]

Ethic
UNDERSTANDING

(Seeing the ways things
work, as well'as how
decisions and factors will
affect outcomes and
knowing how to deal with
hem)

DESIGN APPROACH

DRIVER

MOTIVATOR
Pnﬂﬁn[ss Catalyzed By

(An individual's ability to make
a difference and generate a
positive outcome by making
actionable and measurable
progress)

Team Contribution [Action + Progress]

Learning Style [Take Action + Learn From Experience]
Positive Conflict Strategy [Compel to Positive Progress]
Negative Conflict Strategy [Intimidate]

INFLUENCER

(X )
MOTIVATOR
RELATIONAL UNITY Catalyzed By

@ (Nurturing people's
‘identities’ and assuring
relational unity to bring

about human flourishing) .

Team Contribution [Vision + Relationships]
Learning Style [Collaborative Conversation]
Positive Conflict Strategy [Vision Cast + Encourage]
Negative Conflict Strategy [Manipulation]

Ethic
DETERMINATION

(The next step is and will
be obvious to me and I will
make it regardless of the
situation around me)

DESIGN APPROACH

Ethic
CONNECTION

[Having some kind of
connection with others;
finding common bonds]

DESIGN APPROACH



PRUDENCE O'HAIRE

DRIVER
STABILIZER 100 INSTINCTIVE
80
60
CONSCIOUS 40 OBJECTIVE
0
SOLUTIONARY INDEPENDENT
EMPATHETIC INFLUENCER
VISIONARY

Not just four
*NEXUS Types”
but six
“BLENDS”

NEXUS Profile Types & six BLENDS

000

CHRIS BEHNKE

STABILIZER INSTINCTIVE
CONSCIOUS OBJECTIVE
SOLUTIONARY INDEPENDENT
EMPATHETIC INFLUENCER

VISIONARY



NEXUS Types & Blends

CHRIS BEHNKE

DRIVER

STABILIZER

CONSCIOUS

SOLUTIONARY

EMPATHETIC
VISIONARY

INDEPENDENT

INFLUENCER



BOBBY HAABY

DRIVER influencer
INSTINCTIVE

DRIVER

A 70
STABILIZER 60 INSTINCTIVE

50

40

CONSCIOUS OBJECTIVE
SOLUTIONARY INDEPENDENT

EMPATHETIC INFLUENCER

VISIONARY



BOBBY HAABY

DRIVER influencer
INSTINCTIVE

DRIVER

70
STABILIZER 60 INSTINCTIVE

50

40

CONSCIOUS OBJECTIVE
SOLUTIONARY INDEPENDENT
EMPATHETIC INFLUENCER
VISIONARY

CHRIS BEHNKE

DRIVER influencer
INSTINCTIVE

DRIVER
100
STABILIZER INSTINCTIVE
80
60 ¢
CONSCIOUS 44 OBJECTIVE
f}v
07 N
- 9
N
€
3 ’ I J—
SOLUTIONARY L INDEPENDENT
-
EMPATHETIC INFLUENCER

VISIONARY



STABILIZER DRIVER

Pure Cognitive Pure Intuitive
No Risk High Risk
Pure Covert Conflict Pure Overt Conflict

SOLUTIONARY INFLUENCER

Mostly Cognitive Mostly Intuitive
Low Risk Moderate Risk
Mostly Covert Conflict Mostly. Overt Conflict



six “NEXUS Profile BLEND" types

INSTINCTIVE CONSCIOUS
DRIVER / INFLUENCER SOLUTIONARY / STABILIZER
INFLUENCER / DRIVER STABILIZER / SOLUTIONARY
VISIONARY EMPATHETIC
INFLUENCER / SOLUTIONARY STABILIZER / INFLUENCER
SOLUTIONARY / INFLUENCER INFLUENCER / STABILIZER

INDEPENDENT OBJECTIVE
SOLUTIONARY / DRIVER DRIVER / STABILIZER
DRIVER / SOLUTIONARY STABILIZER / DRIVER




OBJECTIVE



INSTINCTIVE






VISIONARY






SNOIDSNOD



CONSCIOUS

OBJECTIVE

VISIONARY
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It's NOT possible for your environment to
NOT warp you at least partially away from
who you were created to be.

o
)
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Right from the beginning adapt to obtain
love, care, and approval from our
environment.




For we do not wrestle against flesh and blood, but
against the rulers, against the authorities, agalnst
the cosmic powers over this present darkness,
against the spiritual forces of evil in the heay f. 1
places. :







Normalizing dysfunction...
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LESSON FIVE

FINDING YOUR PIVOT
QUESTION
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Creating NEW
Neurological
Pathways






54+

38
37

25
24

13
12

Almost always

Ordinary and Regular
Energizing

Occasionally

Almost never
De-motivating

38-54+

25-37

13-24

1-12

You almost always operate in
alignment with that NEXUS Type.

You will ordinarily and regularly operate in line with
that NEXUS Type, and you will find it energizing.

You will occasionally, and with effort, operate
in line with that NEXUS Type.

You will almost never operate in line with
that NEXUS Type and you will find
it de-motivating.
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54+

38
37

25
24

13
12

Almost always

Ordinary and Regular
Energizing

Occasionally

Almost never
De-motivating

38-54+

25-37

13-24

1-12

You almost always operate in
alignment with that NEXUS Type.

You will ordinarily and regularly operate in line with
that NEXUS Type, and you will find it energizing.

You will occasionally, and with effort, operate
in line with that NEXUS Type.

You will almost never operate in line with
that NEXUS Type and you will find
it de-motivating.
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“Just because |
made a wrong
turn is no

reason to raise

your voice at
me, Phil.”




The enemy knows your fears, your weakness, and the
lies you are comfortable believing.



He knows the EXACT blend of fears that will
stimulate you to stimulate.your relationships in all the
right (wrong) ways
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LESSON SEVEN




WY § If people were
~ important enough for
- thecreator of the
\ universe to send His
\ son to save.
" | believe it's safe to
say that “people”
are important to
God...




Your
Marriage
should be
vour first
ministry.



' T~.& e

The enemy Is coming directly
AFTER your marriage...



Rgﬂ gewou@m *

when a person holds to one
NEXUS type long enough...




»
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. Y. nflict will happe

Destructi

when a person holds to one
NEXUS Type too long...



The enemy knov

ORIGINAL D
better than



The enemy knows your
ORIGINAL Design
better than you...

Your weaknesses to exploit...



' T~.& e

The enemy I1s coming directly
AFTER your marriage.



Wh‘y doe gam like there

many differences in the people
God called us to partner with?
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God uses relatid&ﬁ\‘Ship \
to create a strength
beyond 2+2



Two are better the
they have a good retu
labor: If either of them fall:
one can help the other up.

—=But pity anyone who falls and has
no one to help them up. Also, if
two lie down together they will ¢
keep warm. But how Eanone keep

warm alone? |

Though one may be overpowered
two can defend themselves. \

A cord of three strands is not
quickly broken.
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but of power and love an
sound mind.
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We have not been g
fear



Everyone experiences fear...
But how do you respond...



Knowing ourselves well is key to
identifying our fears...



LESSON SEVEN

END OF LESSON




LESSONEIGHT

REAL CONNECTION



Fully realizing our
assignments...



Real intimacy requires
connection



Real intimacy requires
connection

Emotional // Spiritual /// Physical



Real intimacy requires
connection

Emotional



Real intimacy requires
connection

Spiritual



Real intimacy requires
connection

Physical



&5 The enemy is
& going to
leverage “life”

9

and “busyness’
in an effort to
distract...




TV

4.6 per day

32 per week

140 per month
134,400 per year
15.3 years




how?

SoMe 5.5 per day
38.5 per week
166 per month
159,360 per year
18.19 years




how?

YouTube

30 min per day
3.5 per week
15 per month
14,400 per year
1.64 years




how?

Video Games

1.4 hours per day
10 per week

43 per month
41,280 per year
4.71 years




=

Approximately 90% of all media ne;s |5
negative.



=

Sensational stories form 95% of media

headlines.



Approximately 1 in 10 American adults
checks the news every hour.



Around 26.7% of people that are expo;edto ==
negative news go on to develop anxiety.



An average of 79% of media companies
print biased stories for advertisers.



Headline manipulation has been provento
double readership.



P .

63% of kids aged 12-18 say that watching
the news makes them feel bad.



P .

63% of kids aged 12-18 say that watching
the news makes them feel bad.



Real intimacy requires
connection

Emotional // Spiritual /// Physical



LESSON EIGHT

END OF LESSON




LESSON NINE



OK, let's see If
THAT stops
your snoring

Roger.













LESSON NINE




Are you playlng to win?
Or just playing not to lose?

-’, . ~







